
RRI
(F rlyKnownasSRKl ustries Limited)

LI
ATING A BETTIIR

IL
ITED
IAoRROW

RRIL
(Formerly known as

imited
It K Industries Linnited)

Whis le Blower Pol il Mec nism

Introduction

RRIL Limited RIL) ("Company") believes in uct of the affairs of its constituents in a fair

transparent r by adopting highest standa

behavior. The ompany iis committed to develoP

concerns about any frauduient or unaccePtable P actice ancl any event of misconduct' Whistle Blo

Policy / Vigil
the attention

anism (fhe "PolicY") is a devi

the Management, PromPtlY and

abrasion or i Iarity in the Con-rpany practices hich is not in line with Code of Businessi Princip

the law of the I nd, without anY fear or threat of ng victimised.

This Policy is issued pursuant to Section 177 o the Companies Act, 2073, read with Rule 7 of

Companies tings of Board and its Powers) 201.4 and clause 49 of the Listing Agreement'

The CompanY is committed to Provide adequa

directors or her persons who avail of such

Chairperson o the Audit Committee or the Direc

of Audit C ittee, as the case maY be, in excePti nal cases

munication:
r shall send his/her Crieva

by sending a ail to E-mail: office@rrillimited'co

.s of professionalisrn, honesty, integrit'y and eth

a culture where it is safe for all employees to r

to help alert ancl responsible individuals to brir

irectly, any unethical behavior, suspected frau

/ concern / Complaint f irregularities ("Compl

to the follor.r.'ing address.

a) Address for
The Whistle Bl

Alternatively, /she may write a letter addresse

-[cr

Chairman of udit Comrnittee

Plaza,
RRIL Limited
,4-325, Hario
M.G. Road, N Omkareshwar TemPle,

Borivali (E), umbai - 400 066

The Compla raised rarill be placed bY the

investigation. he Committee will investigate t

e saicl Complaint will be closed

riod and irr any case not exceeding
intimation will be sent to Whistle Blower

Complaint,
reasonable
shall give an

conductecl fol
rtunity of being heard to the

ing the princiPles of natural j

naging Director before an appropriate Commitl

Co.nftui"t and if it finds no merit or milteriality

90 days from the receipt of Complaint''fhe Cor

Whistle Blower and the enquiry/invesligation

,t, the Committee may call for an independent i

any externai agency. I lowever, at every stage of iHowever, if merit is found in the ComPlai

which may referred trr the Exten-ral Auditor or

LIMITED

to
or
or

safeguards against victimisation of ernployees and

chanism and also provide for direct access to the

r nominated by the Audit Committee to play the roie

for
the

ithin
ttee

11 be

iry
iry
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heard and s enquiry will be conducted follo
ternal investigation, the RePort

lower shalll be communicated a fi clecision. In case of any criminal action that

and before final decision is taken, the person com against, shall be given an opportunity of

required/ aclvi to be initiated, the Chairman of e Company will take a final decision

b) Protection
(A) No unlair
Protected Discl

nt will be given to a

re under this PolicY. The Com

harassment, vi imization of Whistle Blower.

against any u ir practice like threat or terminati

like including direct or indirect use of authori
her [)rotected [)iscl osu re.perform his clu ies/functions incluc'ling making lur

(B) The Compa y will do its best to Plotect confi tiality of an identity of the Whistle Blower'

(C) lf the Whis Blower makes an allegation in d faith, which is not. conJirmed by the investigati

no action will taken against the Whistle Blower. owever, if a complaint is found to be malicious

outcome of the

order, Whistle

vexatious or m
taken.

ling principles of natural justice. On receipt of

ili be placed before an appropriate authr:rity for I

le Blower by virlue of his/her having repor

yt as a policy, condemns any kind of d:iscrimin

e with arry ulterior motive or fide intention, appropriate disciplinary action w

(D)The Com ny will not entertain anonYmous / rivolous grievance.

c) Reporting:
o Aqua terly report with number of ComPl

be before the Audit Committee an the Board periodicallY.

e Detai of estabiishment of such mechan shal1 be disclosed by the company on its websi

any, in the Board's rePort.

d) Coverage Policy:
rs malpractices and events which ave taken place/ suspectecl to take place involvi

The Policy cov
a) Abuse of au
b) Breach of c

c) Negligence
d) Manipuiati
e) Financial ir

using sulcstantial and sPecific d

n of company data/records;
arities, including fraud, or s

fl Criminai o

g)Pilferation
h) Deliberate

confidential/ proPrietY i

iolation of law/ regulation;

i)Wastage/m ;appropriation of comPanY funds/
ployee Code of Conduct or Rules; Ij) Breach of

k) Any other nethical, biased, favoured, imPrud

Communicat
A whistle B r policy cannot be effective

shall be in d through by publishing in no

r to public health eLnd safetY;

ted fraud;

it is properly communicated to employees' Empl

boartl and the website of the company.

LIMITEDRRI
KnownasSRKI ustries Limited)

ral
be

plete proteition razill, be given to Whistle Bloiru.er

r / suspension of service, disciplinary action,. or the

to obstruct the Whistle Blower's right to continup to

received under the Policy and their outcome
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Board of Di

F,ffective Date

Retention of
All documents
accordance wit

Administrati
The Board of
of this policy. '

required at any

Modification
The Company
assigning any

lated to r,3porting, investigation enforcement pursuant to this Policy shall be ke

the Companv's record retention icy ancl applicable law

and Review of the PolicY
rectors shall be responsible for the ci r.ninistration, in terpretation, applicahon and rev

he Board also shall be emPow to bring about necessary changes to this Poli

tage with the concurrence of the A dit Committee.

rves its right to amend or modi
whatsoever. However, no su

y this Policy in whc,le or in part, at any time wittiout

l-, amendment or modification will be binding on the

Employees and Directors rLrnless the same is noti

LIMITED

to them in writing.

Ratanchand D.
ManaLging Di
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